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Reserve Component Survivor Benefit Plan (RC-SBP) gives retirement eligible 

Soldiers the option to leave up to 55% of their retirement to surviving 

dependents. 

There are 3 Options to choose from: 

 Option A: Decline coverage (remains eligible for standard SBP coverage at age 

60) 

 Option B: Deferred Annuity starting on what would have been the Soldier’s 60th 

birthday(if deceased prior to age 60) or, if 60 or over at time of death, on the 

day following date of death. 

 Option C: Immediate Annuity beginning on the day following date of death 

regardless of age at time of death 



There are 4 Different Options for Retirement: 
 

 Remain in the National Guard 

 Retired Reserve 

 Stand By Reserve 

 Discharge 

 

Each of these choices have an effect on retirement pay and benefits. 



Remain in the Guard 
 Must earn 50 retirement points yearly. 

 Earn longevity (money earned for time in 
service). 

 Earn COLA (cost of living allowance). 

 Can be promoted. 

 Continue to earn retirement points. 

 

Stand By Reserve 
 Soldiers that have a remaining contractual 

obligation will be sent to the IRR. 

 Must earn 50 retirement points. 

 Unpaid training. 

 Accumulate retirement points 

 

Retired Reserve 
 Can be recalled for service 

 Can receive help applying for retired pay 

 Earn longevity 

 Earn COLA 

 Do not earn retirement points 

 Cannot be promoted 

 

Discharge 
 No military obligation 

 No Help applying for pay 

 Cannot earn longevity or COLA 

 Do not get a retirement ID card 

 No base privileges 



Soldiers electing discharge instead of transfer to the Retired Reserve must be 

aware that a discharge will have an impact on retired pay. 

EXAMPLE 

 E-7 with 22 years of service for pay at time of discharge or transfer to 

retired Reserve: 

 Monthly retired pay at age 60 if discharge: $931.84 (based on pay scale 

2005) 

 Monthly retired pay at age 60 if transferred to retired reserve: $1,674.03 

 Difference: $742.19 (based on pay scale 2020) 

 



As of 28 Jan 2008, Soldiers who served in contingency operations are eligible 
for early retirement in 90 day increments. 

Reduced Eligibility Age: 

 Deployments must be after 28 Jan 2008 

 Given 90 days for every 90 days of deployment within the same fiscal 
year. 

 The 90 days does not have to be consecutive 

 

Section 12731(f) of Title 10, U.S. Code 

28 Jan 2008 

 



North Carolina provides a state pension for Soldiers who have served 15 years or more in 
the North Carolina National Guard. 

 

 Given $95.00 per month, when eligible for 20 year retirement. 

 $9.50 per month for each additional year of service. 

 Total pension shall not exceed $190.00 per month (30 years service). 

 Submit Application for state pension to: 

JFHQ NC J9 

Attn: Retirement Counseling Office 

1636 Gold Star Drive 

Raleigh, NC 27607 

 

General Statue 127-40(A) 



 Applications should be received after age 58 and before age 60 by 

mail from HRC-Fort Knox. 

 Submit application for pay to Human Resources Command Fort Knox 

(HRC-Fort Knox) 6 months prior to 60th birthday. 

 HRC-Fort Knox process applications 3 or 4 months prior to eligibility 

date. 

 

For help completing your packet you should contact your local unit or 

state retirement counselor office. 



Date SM Turns 60/RPED 

Retired Reserve 

Leave Blank. Attach RPAM Statement (NGB 23A). RPAM 
statement should be prepared the same day this application is  

be completed. 



 

Date SM Turns 60/RPED 

Designated for individual to receive any unpaid retired pay, i.e., if SM passes and is still due a retirement check. 



Leave Blank. This information will be completed on  the W4P. 

SM should 
coordinate with 
State Treasury 



 

If SM elects not to participate in SBP and they have a spouse, the spouse must sign and it must be Notarized. 

Insurable interest is anyone but the spouse and dependent child.  SM must understand that the premium for an insured interest is 40% 
of pay before taxes. 

A dependent child is anyone up to age 18.  If age 18, they must be a full time student and not married.  They can receive benefits until 
age 22.  A child with a disability can receive payments  for the remainder of their life span.  



 

Witness is full-time staff that is helping prepare this document. 



 

Select Mil. Retire 

DFAS London, KY 

SM can provide all information here. This form can be sent 
to HRC Ft. Knox without the Financial Institution’s 

Signature’s. 



 

 Once retiree’s reach age 60 they and their dependants are entitled to 

free, or at nominal cost heath care. 

 At age 65 you qualify for Medicare part B, which becomes the primary 

insurance, with TRICARE as a supplemental insurance. 

 TRICARE dental is available to retired members and their families. Also 

“Gray Area Retirees” qualify for this benefit. 

 

Access www.tricare.com for information on retirement benefits.  

 



As a retiree you are entitled to benefits, but they may change based on which 

option you chose. Some of these are: 

 Base facilities and activities 

 Medical facilities (Age 60) 

 TRICARE (age 60 – until age 65) 

 Legal assistance 

 Survivor assistance 

 Family services 

 SGLI VGLI (If requested) 



 

 Displays earned points and creditable years of 
service for retired pay. 

 A “Good” year is a minimum of 50 points earned per 
year. 

 The year is based on your anniversary year ending 
date (AYE) 

 Should be reviewed annually at the unit level. 





 

 www.nc.ngb.army.mil/Services/Pages/Retirees.aspx 

 www.hrc.army.mil/ 

 www.tricare.mil/ 

 www.deltadental.com/Public/index.jsp 

 www.pec.ngb.army.mil/ 

 www.va.gov 

 



      SFC Tre Caraway 

 SSG Travis Reed 

 

 

 

 Email:   ng.nc.ncarng.mbx.j9-mday-ret@mail.mil 

 

Phone: 

 919-664-7565 

Address: 

 4105 Reedy Creek Rd, 

 Raleigh, NC 27607 

 

 


